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[bookmark: _p7v8lrx0fh3z]1. Purpose of the Policy
This policy outlines our approach to physical intervention and restraint in line with legal and regulatory requirements, including the Children Act 1989, Education and Inspections Act 2006, and Ofsted’s safeguarding framework (2025). The purpose is to protect the safety and wellbeing of all children and staff and ensure that any use of physical intervention is lawful, reasonable, proportionate, and a last resort.

[bookmark: _vyue6bd4gms1]2. Definition of Physical Restraint
Physical restraint is defined as the use of reasonable physical force to prevent a child from:
· Causing harm to themselves or others
· Causing significant damage to property
· Seriously disrupting the environment or the safety of the group
Restraint does not include gentle physical prompts or support used in everyday care, such as guiding a child by the hand.
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[bookmark: _9nh5om0vxrj]3. Principles
· Restraint is a last resort. All de-escalation and preventative techniques will be exhausted first.
· Proportionate and necessary. Any intervention must be the minimum necessary to prevent harm.
· Respect and dignity. All children will be treated with respect and supported emotionally post-incident.
· Accountability. Any incident must be recorded, reported, and reviewed promptly.

[bookmark: _hlu31brrf0lm]4. Staff Training
· Only staff who have received up-to-date accredited training in physical intervention are permitted to use restraint.
· All staff are trained in de-escalation strategies and managing challenging behaviour without physical force.
· Refresher training is conducted annually or as required.

[bookmark: _kmm098joi02o]5. Procedures for Using Restraint
· Restraint is only used if there is an immediate risk to the child, another child, a member of staff, or property.
· The restraint must end as soon as the risk has passed.
· At least two staff members should be present during the incident where possible.
· Staff must never use restraint as punishment, discipline, or for compliance.

[bookmark: _je8j86qzgbzv]6. Recording and Reporting
All incidents of restraint must be:
· Logged in the Physical Intervention Record Book (or digital equivalent) on the day of the incident
· Reported to the Designated Safeguarding Lead immediately
· Communicated to the child’s parent or carer on the same day
· Reviewed within 24 hours to ensure policy compliance and assess ongoing risk
Details recorded must include:
· Date, time, and location
· Name of the child
· Staff involved and witnesses
· What led to the incident
· What de-escalation strategies were attempted
· Description of the restraint used
· Duration and outcome
· Any injuries sustained
· Actions taken after the incident

[bookmark: _d0yr6mlyi696]7. Post-Incident Support
· The child will be given time and space to recover emotionally.
· A debrief will take place with staff involved to reflect and ensure wellbeing.
· An internal review will assess if behaviour plans, risk assessments, or care plans need updating.

[bookmark: _pczquplqwk70]8. Partnership with Parents/Carers
· This policy is shared with all parents/carers upon registration.
· We work collaboratively with families, especially where children have SEND or known behavioural needs.
· Individual Behaviour Plans and Positive Handling Plans will be developed where appropriate and shared with parents.

[bookmark: _pk04imw2phnl]9. Monitoring and Review
· The DSL and senior leadership team monitor all restraint records termly.
· Patterns or repeated incidents are escalated to safeguarding leads and external professionals if necessary.
· This policy is reviewed annually or immediately following a serious incident.

[bookmark: _ttmlslem90fp]10. Legal and Regulatory Framework
This policy is guided by:
· Children Act 1989 and 2004
· Education and Inspections Act 2006
· Equality Act 2010
· Keeping Children Safe in Education (2025)
· Ofsted Education Inspection Framework (2025)
· DfE Guidance: Use of Reasonable Force (2022, under current review)
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